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B.Com. Semester - 5 (NEP-2020) Examination

Oct/Nov - 2025

Business Administration -4 (Human Resource Management -2) (Minor-4)

Time: 2:00 Hours Marks: 50
Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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ENGLISH VERSION
Que.l  Explain the process of HRP. (10)
OR
Que.l  Describe advantages of HRP.
Que.2  Explain objectives of performance appraisal. (10)
OR
Que.2  What is job Evaluation. Explain method of its.
Que.3  Give scope of labour welfare activities. (10)
OR
Que.3  Give factors affecting of social safety.
Que.4  Give causes of Industrial disputes. (10)
OR
Que.4 Discuss the types of trade unions.
Que.5 Write Any two. (10)

(1) Effects of industrial disputes
(2) Objectives of social safety
(3) Characteristics of HRP
(4) Transfers and Promotions
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